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LtON A ~" A. NonD. 0" .. 1.:10" 

J anuary B, 1974 

The Honorable Daniel J. Evans 
GOVE.l~nOr, State of Hashington 
legislative Building 
Olympi a, WA 98504 

Dear Governor' Evans: 

STATE OF WASHINGTON 

OANlrL J . E .... AN!.. GOY f "··Q. 

P CRS ONN[L BOAJ{O 

O[OIl O [ " o o..,rLl:U ", ~.<~.~ •. • ~ ... . 
t o,," 1<01:[ "'''0'', .. t" . '. 

j '" 

The attached report i s in reply to 'your letter of Nove';,e , 23, 197j, "herein 
you requested a "study of the Highe r Education and State Pers,>II,"el pay plans 
to iden tify those jOb cl assifications predominately and trad':'ionally held 
by "Iomen "here salaries f all bel ol'l job clas s ifi cati ons typically f illed by 
men havi ng a compat'able l eve l of skill requirem~nts and job rcspon!:>ibiliti es,n 

It was determined in our initial pl ann ing session that a study of this siZe 
and compl exity \'loul d cons urr~ far mo rC! ti r.~ than I'las then ava i1 ab 1 e. For tha 'C 
reason, in our let t er to you of December 11 , 1973, "e propos e d that the study 
be of an introductory nature . Our plan "las to develop a mutuall y acceptable 
rrethod for evaluating and comparing entry leve l classes from \'/hich some genera l 
conclusion co uld be dra,(1n from the data generated. The study format fallch's 
that plan. 

Al though the finding s are li mited to and by the scope of the instant study, 
we are confident that a further more technically valid s t udy ·"ould support 
the conclusions contained herein. I f begun promptly, such a study could be 
completed by July, 1974. ' 

During the course of the project representati ves of the HFSE "ere invol ved 
and ""mbers of your staff "ere consulted. 

He "ould be pleased to discuss thi s report and our intarest in a more thorough 
analysis of wage and sal ary setting in State employment with you at your con­
venience. 

Sincerely,. : ' 

.. ""if." )~':~F-
rl?ugl as ,E. Sayan :/ 
01 rector' 

? 
C/:-· 

o · I,' " IJJ,/~ / \ / ~ .' '-t' .. ... , . (/l 
'-('- I 

leon ard A. No rd . 
Oi rector 

Higher Education Personnel Board State Department of Personnel 

Attachments 

cc: P.embers, Higher Education Personn,el Board 
Members, State Personnel Board 
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J anuary, 1974 

HI GHER EDUCATI O:'I PERSO:IiI EL BOARD 

and 

STATE DEPARma:T OF PERSO,'II IEL 

SALARY STUDY REPORT TO GOVm~OR 

Purpose : 

Thi s i s an in troductory study joint1y conducte d by the Hi ghc14 Edu co.t i on 
Pers onne l Board ~n d Stolte r.~ pil rtr.:~nt of Perso:1r.c1. Its purpos e i s to 
i dent i fy those j ob cl as sificat ions pr:::! do;llir.t: t cly z.nd trnditio;)ull y hel d 
by \'I om~n \'lilcre salaries fall b~lO'.·1 jc~ ci(Iss~fi cat.ions typ i cally f ill e d 
by rr,cn having a cOi.':parab l e le\'e l of sk il l rcqui rer.:cnts and job res pon-
s i bilities , ' 

As in di cated i n the l etter of transmittal t it i s i ntended to be a pre­
li mi nal",Y effort and to serve T:l.::l.inly uS ~n introc!ucti on to a later....more 
comp rehens i ve s tudy usi ng refined sar.lpli ng an d rati ng sys te:llS . 

Method: 

There i s no kn m'm pre codent for a s tudy of t his natw'e . I t \'lOS t here fore 
neces s ary, I'lithin the tir.:(! r~qu i reli.::!ntst to develop rJ. rough rrJ2thod of j ob 
cl ass se l ecti on and eva l uation. 

'- -

1) Se l ecti on of classes used in the stud.'!. 

As s ugges ted by the Govc rnol' , both · a~enci es concentrate d on 
entry or 101'101' l eve l job classes , Cl asses I'le r e divi ded by 
t hos e f il l ed by 2/3 or ~Dre ' of one sex , In the l'emain de r 
of the report , these \,dll be refe rr-ed to as "predomi nate ly 
mal e" cl asses or as "predo:ni natcl y f Cr.1a l e Jl clas s es. 

The cl asses sel ected are heavi ly popul ated, and/or di rect ly 
re l ated to a series of cl asses ro?presenting a relative l y hi gh 
propo rtion of t he \','orkforcc . Further , \'/h i le the cl asses are 
not di rect ly COlilpa rab 1 e in duti es or nature of \'/ark I they do 
have m2as Ul'ah l e job e l emznts \'/hi ch all ow f or compat'i sons that 
Ciln be il l us t rated . These cOinpari sons an:~ deve l oped in the 
Findi ngs , Conclus i ons an d char ts that fo ll ow. 

2) Poin t f actor rat i l1~ sys t em 

For put'poses of th is study, f ive job f act ors Iqe re used :, 

a) 

~ l 
d) 
e) 

Ha rki ng con di t i ons 
Camp 1 exi ty of v/or k 
Phys i cal effort 
Res pons i bili ty 
Education and/or e xperience 



.. 

0- " 

1 t i'laS dctcl1;Ji ncd that these factors v:crc Cldaptc1b le an d appro­
pria te for the cn t."y leve l classes su;-,veycd . 

For unifor;nlty of i'lpp lict!tio:1 t:y r aters , a three - ste p rating sCille 
wa s used consisting of one pOint for "dni niL:r,t" . three poi nts for 
Uin tcnnedi Lltc". and five points fo r "..n:axirnulil". 

Any subsequent study should eniargc and refi ne this system. 

3) ·Job cl ass r aters 

Personne l \'lerc se l ected by both ugencics \'lho reoresented u 
widz rang~ of job eVJ.l u(l.t i on experience, I:nm-/l edgc and skills . 
Secr~tari al pcrsonr;cl , junior le':~l analysts- and senior personnel 
analys ts Here used as r atc)'s . I !lZ Hi gher Educat i on 'Personnel 
Board used four raters ; the D::pa r tr.:cnt of Pcrsonnel used ten. 
One- ha 1 f of the r aters Here h'O~2n . 

Th e raters usi ng the pub l ished cl i!s S speCi f i cation and dr ill-l­
ing on their c:m expe rience \'litn the JOD class i ndependently 
made thei r point c'!aluations . The point scores \'Icrc then 
aver aged and total ed for a f in al poi nt value for each class. 

General 8ackqrollnd: . 
8efore describing the Fin di ngs of th i s re;:.lOrt , some background is help fu l 
in pl aci ng the subject i n its proper pe rs pec tive . 

The State sa l a ry setting po licy i s -a part of the State ' s Civil Serv i ce L a~'I. 
Stated generally i t is "not l es s than prevail in g rates 't'lithin the State ' s 
abili ty t o pay" , A bi enn ial sa l ary survey is provided fo r in the l a~-I to 
i dentify prevailing r ates . The survey takes a picture of State and natiorla l 
"lU ge l evels . Prevai l ing rate ave r a£jCS ar-e then transhted i nto sa l ary ri~CO:i1-
mendations to the State Personne l Board and eventlla ily to th.::! Director. Office 
of Program Pl ann i ng and Fiscal !-lanageu:cnt. 

By definit i on, of cours e , salary surveys fa ll 01·/ t rends ra ther than l ead them. 
Taken on the data i tsel f, s urveys pe r petuate \'/hatever apparent disparities or 
inequities are present in the sala)"y un i verse . In governrr:ent ther'e ar.:! 
pressures aguinst efforts to ractify such situations, since this l'Iou l d result 
in paying abo\'e prevailing r ates for so;;:~ occupations . Mong these pressures 
are t he competition of fun ds for saiary i ncreases \'/ith other 90V~rnr.1zntal 
pri oriti es and general inflation itsel f . In general, the State 's cor.:pensat i on 
pl an generall y mirrors that of the gene r al I'/age unive rse. 

FINDINGS OF THE ST ATE DEPARTI·:EIIT OF PERSO::::EL STU OY 

Charts A and 0 "hich follO\"/ gi\'o t he study data for the 12 "predominatel y 
femal e" classes and the 12 " pr~dominately mal e tl classes . ShOl ... n are: 

Numbe rs ~nd perccnt~~es of empl oyees by sex 
Clas s point cvalu~tion ratings 
January '. 1974 ) sa l a)"y range midpoints 
Numbers of emp l oyees by cl as s series 
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ihe 1,,\ I 

( 110':" . " , 
r anD,! \. 

The ~ . ' \ 
cl"\!!'.s. "­
r ut; II.: 
(Hi S:L." .... 

ComjJ~;' : . 
cl ass -!i- •• 
nateh 
by l o',,~ 
bccc1L:s..: 

,Itlno;nts for the prc.do::1in:1tcly fe:.;alc classes is $1165 
: :. : ~.:' : (I~, ~gi stcr~d NUi3e l.I). The pr02d:::.:ainc1.tely male cl llss 
.' .. ,.II,lt1) to $901 (Purol c and Pl~obation Office r 1). 
. .' . 

. r. t inns fOl· the f ive facto ;-"'s for predc;ninatcly female 
" ~" : "I\"P~st I) to 17.4 (~c.9 istel~~d ~:l!rse II). The point 

~ : · : ;~ .~., .. ;inatclY m~ l e classes is .7 .4 (Custod i an) to 1-1.7 
. ..... ~ ~ i..:(;hnician I). . .. ~ ...... ... 

. . .. ' ~ : 

.~ .. :\ : :~ .:~.:lY fc;;ml c class sal ari es aguinst prcdc;ninlltely ma l e 
. . . ' . .. . . ·· .:Jminutely fer.l:le class point rutings i:guinst predo;ni­
' . ' ~ " :~~ :~~::t r ilt i ngs \'/i11 only i.!is l ead. The survey c l asses vary 

' ': : :~::;::'ility uS I'je ll as sal ary ran g2. They \'lcr2 se lected 
: : ::- :. ~ :.\:.' popul ation of eitne r r.:2n or \,:0;:'2 n and not hecause of 

any Q! :'..:.: b ' l· ....... ' 1 'to " . ... "cl ~ .. : ':: ':: .; .!:'': 1 1 t.y \'11 ",n a c ass 111 Ie Opp0511.e sex a U,.,:l. 

It is : : :. - ;~~ of Ch[l)~ts C and D to gl'aphicully pOl'trClY the relutionshi ps 
beth'L~ ~ ~ . ::-.. ) ;.!ct·:.;c Clnd point rc:tings fO l~ the jo~ cl asses sun/eyed . 
Chart': _ , ; ':~ ~r.c ,;.,;.nuary 1, 197<'., sal t'll·Y iTIid'points . Churt 0 pictures t he 
fun s:_: · , :,;..: ;~:,(;l 30ard Salary Findin gs . Both charts graph the distri bu­
t i on ~; .- : : ",;ic i:nc female groups sfioHing si:llary ;;Jid;Jo int by poi nt rating. 
The b£!5: : ::: ~:"g str .3ight line \'/aS found for the points on the graph for 
each 5':~ . 

The c:~ -·.::- .: · . .: . .! b~t'd~en these rl!f.ll'cssion lines ShO'.'IS that predm,linately male 
cl ass~s .:-: ;! id a little over SiDa per ;i::mth r;.ore than predc~inatc ly 
female .: ' .::~ t ~ f~r jobs of comjJa r i:.ble va lu~ as rated by the r.,'2 .. nod used . At 
the Cl '.·~;; · : .\ ~i<,;~ting for the' predo:ninately fer.lale cl asses of 10 . 5 , the pre ­
dOr.lina: '?: j ","0 best fit line is $107 higher. 

Prevaii : ~j r.:~~s as indicated by the State Personne l Goard ' s fun Survey 
Fin dir, ,:: ~::.; rt 0) 5/10'o'IS a l ittle larger difference. The comparison of 
regress: : ,,: i::,.es for ful l findin gs shcvl predor:linately male classes pay 
excee::: .~, j "_·,It of predominately female by S117 at the po int rating of 10. 5 . - - -
Perccr.: ~; ~ 'if fcrcnces approxl filatc 15~1, bet\'teen the lines at the ave rage point 
on Ch:!.r": ; .:.. .. ,j l 6 ~~ on Chart D --- . 
As el$ ~" .... · :~ i:l~icilted~ these pilot study resu l ts need qualifying . For a 
more (..~. -:.. -. ·· ~ ~ :;1\·e stUdy of the subject, rerincn:2nts are needed in both 
si:l m? l ~: :' ''. : c.:lon ~nd rating n:ethods. HO~·lCver . tbese data shoi'/ that pre­
d9:nir. ~:' · I :,Jic jo~s are paid more than predominately fema l e jobs for 1':ork 
of ' cc.·:v,:"'~;'·1: v.!lue . 

The c: •. ,! ...... ~ !., r.Jt account for the diiTIens i on of oror.;otional opoo rtunities as 
mani;:;'· ..... ; ::-. l ~ngth and activity of class series. Sev.: ral of the classes 
sur"~r:-: 'Ire c:'l ly li mite d caree r opportu:lities . The predo:i1inat~ly male 
cla:::. :~'" :::"~' , ~s Cu~todian Gnd Toll Collector appear to be the best exalilples 
of trl~·; . ~: '~:-· ·~ , ~r?up surveyed. It i s li ke ly that external prevalili ng rates 
arc (;. : :. , .. • oJ tne 1 ack of career potential. 

' . .. . 
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Salary rates at the begi nninn profess ional i eve l are clos e r toge th er than 
at lONer unon -profess i on.)l " l cvels as the eXi:r.:;:l lcs bcl o\'1 indicilte. 

High 

-JNIUARY 1 , 1974 STI,RTIrIG SALARI ES 

School Di ol oma - No 
(0'- les s )' 

Predo:ninatel y f':J l e E:ltrC!:)ce 

$626 lIi ghHOY i·\ainte"anC8 Trainee (1 6M2 ) (nel< r ange number) 
570 Fi sh Hatche ,.y Ass i s tant I (1 6+2) 

Predominate l y Fc; 11:z.1e Entr':;:lce - - -
$430 Cl cr:, Typ ist I (iO+2) 
472 Clerk Stenographe,- I (1 2+2) 

Colle ge DZ!jree - i/o Exoe )'i cnce 

Predominately j.lllle Ent,~ance 

$688 Pa ,-o l e and Probation Offi ce r Trainee (20+2 ) 
722 Biol ogist I - /Iqllatic (2i+2) 

Predomin ate ly Fem?l e Entrance 

$688 Casewor ke r I ( 20+2 ) 
75 7 Regi stered Nurse Ii (22+2) 

This unifo n!l i ty at the enb'anc~ professi onal level is the result of a 
consci ous effort by the St ate Personnel Board OV\~ l ' the past si x to eight 
years to generally equa li ze coll egc entrJ,n ce sal ad es regard l ess of major. 

l'IDre than ten years ago, the Board equalized entl~ance sa l Jries at the 
menta l hospitals and schools for the ii::)n ta lly l~et ardcd f OI' lIinsi d2 " jobs 
r~quiring li ttle O l~ no pr~pa r~tion such il Hospital At t endant, Attendant 
Couns elor, Custo dian , laundl"Y \'!o rke r and Food Service !\i de . The January 1, 
H).74 , hiring sal a l~Y for these classes \'lill be 5503 per rlD nth. "Outs i de" 
jobs , hO'dever. s uch as Farme r I and Garc~ne r lwill s tart at 56 13 although 
th ey require sorr.c prior rel ated experi en ce . This salary difference seews 
to support the p,-e liminury findin gs in Cha,- ts C and D. 

-- .., . 
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fIIIDli,GS OF THE HIGHER EDUCATlO:·1 PERSDrIilEL BOARD STUDY 

Chart E displ ay!> d<:ta for u sl!n:;-> lc of t\'fcnty-t~!O job classes in the Hi ghe r 
Education Clu5Sificd SystClil . £le'l~i1 ~ rc job classc$ pr.:::clo:;!inatc ly held by 
\'for.'Cn; clc\'cn arc prccb::iinatcly held by n:~m. In formation sho',m in the chart 
includes: • 

Number and percent of ciT)loyces by sex i n each class . 
Total nu;;::,cr of cr.:;:lloyccs in eacil clc:!:s . 
Totul nu;i:l)cr of c:;;ployces in each cl ilss series . 
Point cvalua:ion ratings for each cl2.55. 
January 1. 1974 , saiiD'Y rcn9cs and rengc d.oll~H~ niidpoints 
for each c1 ass . 

The t\'lcnty-t\·10 classes \'Jere selected b2caus~ of predci.linatcl y male or fCOiil1e 
popul ations and b.2C2USC they \'H~l'~ illustrz.tiv2 of the kinds of \'lOrk perfor;;:zd 
by the clzssificd ZtJ7T in t h2 higher educ~tion systcr:l . Also , in sc:::c cases, 
j ob cl asses prl2domin.::te ly held by \'!G ~,:~ :1 \'icrc sGlectcd becti.use of assu;;:ed com· 
parabili ty to certain job class es pre<!or.linCltely he l d by rr2n . 

Chart F com;>ares these cl tlsses. in tcr.ns of sa l ary range midpoint dollars and 
average point val ues (ilS out li ned in the cpci1ing cOi!:::1:!nts) to illustrate the 
deg ree of differl2nce bctHc~n the selected cltlsses i n t e rms of salilry and 
"\'/orth ll as deten:1ine d by the study r.:2thod. 

About 850 cn:ployees al'c incl udZ!d in tr.c group of predominately femal e c l asses J 

of \·:hich about S4;~ are fema le emp l oyees and 165; z.re r:w.le . About 179 emp l oY:2c:; 
are in cluded in t:1C grOLJP of r>r~dcminateiy w.lle classes , of \·,hich· about l 3~~ are 
fema l e cr.1ployces Clnd an are male . The job series represcnted by these cl asses 
in cl udes ~bout 6000 e!iiployees, nearly one-half of the hi ghe r education system 
c1 ass i fi cd emp l oyees. 

For t he group of precomin ate l y fem::: l e cl asses, sa l ary midpo ints range from 
$452 to $903 per month \·lith point vall!es r.:mging fra~ 6 . 5 to 19.0. Sal ary 
midpoints for these classes are plott~d ftgainst corres !)ond ing po int va l ues 
and are sho~'m ill Ch art G. A regress i on line ca l culated for "best f i t " 
(Y = 36 x +205) is also shOl·m . 

For the group of predcnrinate l y male classes, sa l a ry mi dpoints range from 
$572 to S973 moath ly \'lith point values ranging frolil 9 .5 to 19 .0 . Sala l'Y 
midpoints for these clas s es aoc also sho·.m pl otted against corresponding 
pOint values in Chart H. Again, a Ubest f i t ll regression li ne is shmm 
( Y, .= 39 x +215). 

A corr.:r.oh pl ot of the data of Charts G and H is sho'::n in Chart I including 
th e regress i on lines for ei:! ch set of data . COliliHlrison of the li nes reveals 
t hat c::t a po i nt valu~ of 10 . 0, salaries for cL1sses held by iT~n tend to 
average $50 p~r n:ontn hi~her thlln s.:l1<:.ries for classes held by \'IOii:en (9 . 06;~ 
hi gher). At i!. paint valc2 of 13.0, pi~do:ilinatcly male class salaries tend to 
averc:ae $78 per r.:onth higher than prec:):ilinatcl y fer:lale clz:ss salaries (9.29~~ 
higher). At a point va l u~ cf If!.O. salaries for prcdolilinately male c l asses 

. tend to exceed sa l aries for pradoo:i natcly fehlale cl asses by about 9:2;'; • 

. , 
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JOINT CONCLUSImlS 

Study L i mi tilt i ons: 

Bec~use of the 1 ack of ?rcced~nt and the refc '·.:mced ti~~ cons trai n ts, i t 
\-/as necessary to c:!ve l op lir:litcd ,md basic cri~crill to aCC0:1~p1i5jl this 
in troductory study. The datu c~ vclopcd l.re intlGcq uatc fro:iI \·:hich to r.icasure 
the 'actual i r.:pJct and to d~vclop prC!cise salJry adjust~2nt estili1iltes. It 
can be assuj';-:~d tha t the v2ri ut i ons in the s C}J7Ipii ng accOU!lts fo }~ the regrcssio:1 
line perccntaS2 di ff~ rc nce bc t \-:ccn the D:::p(lr tn:~nt of Personne l and the High er 
Educati on Personnel Bo ard findings. 

An acceptabl e study \"Jould r eq uire : 

1) Desi gn of r::ore sophisticated li"..J thorls for lre as ur ing j ob n\·/orth u
• 

2) Design and application of r..ore refined sampling techn iques and 
stati stical analys es . 

Concl usions: 

Hith the limitations noted above. there arc certain conclusions that can be 
dra~'m from the study : 

1) There are clear indications of pay diff<:rcncc5 behlcen class es 
predomi nilte ly he ld by ""n and those predominately held by 
\'/omzn \·lithin the State systems . 

2) Such differences are not due solely to job ''l-lOrth''. 

3) Further study is necessary to accurately dete~i nc the a~aunt 
of salary difference and an claSSeS to which a "cor~ction" 
woul d app ly . 

4) It has been dctcI1nined that any full "corr ection" or adjustment 
c"annat be confi ned to the entl~ance l evel. 

Assumin g r easonable study validity and ext endi ng the l imited data 
to all" appli cable classes in bot h jurisdictions, estimated salary 
costs of fu ll implem:mtation bas ed on thes e findings could r angl1 
bet",een $27 and $34 million for the renJain der of the biennium. 

The ch arts that follow comprise the bas i c data developed by-th-e-l-rlgh-e r 
Education Personne l Boa rd and the State D~part~cnt of Pe rs onne l. 

-- , 
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Dtl'ARmWT OF pcnsO:mEL 
DECE.':~EI( . 1~73 

cou( CLASS 111 L£ 

MOl fOOD S(I(, AWE I 

5578 ATTE:IDA' IT COUiL I 

8205 LAU:IORY \JORKER I 

0012 CLERK II 

1205 Accou:m:IG ASST. I 

8328 HQ:·:Et·lAr.::R I 

1207 ACCOU:lTl rrG ASST. II 

3502 WEL , ELiG. EXA:-L II 

011 0 CLERK TY? IST 1 

02 15 pax OPERATO R 

3510 CASE\IORKER I 

5632 REGt rlURSE I! 

TOTAL 

" 

TOTAL 
III WORY. 

, r1 IF %M ~F CLASS .. cmm 

" 155 21l '" "5 2.8 

243 594 29% 71: 837 2. ' 

18 66 21:1: 79% 84 3.6 

47 268 15: 85~ 315 1. 0 

20 104 1" ,- 84~ 124 1.0 

-a· 149 0% 100:: 149 2.6 

" 212 10% 90% 236 1. 0 

132 357 271. 73: ' 89 1.2 

4 129 " 97~ 133 1. 0 

2 61 '" 97~ 6J 1.0 

14 42 25~ 75: 56 1. 2 

3 112 " '" 115 1. 8 

548 22 49 2797 

PRE llO."I ItlATElY FHlAlE 

PilYS. 
CO:~?Ln . EFFORT RESpml 

]'0 2.6 1.2 

1.4 2.2 2.' 

1.0 3.2 1.2 

1.8 1. 2 1. 6 

2. ' 1. 0 1.4 

1.8 2 .0 2.6 

3.' 1.0 2.6 

3.6 1.2 3.6 

1.4 1.0 1.2 

1. 4 1.0 1.0 

3.0 1.2 3.2 

4 .0 2.0 4. 6 

CIIMT II 

(Olle./ P.V . SAL ARY 
EXPER. TOTAL RAllGE ~EA. , 

1 8. 6 13· 3 S561 

1 9.4 13H 551 

1 10 . 0 13+3 561 

3 8.6 11 +2 .90 
3 8.8 14+2 57J 

3 12.0 9'3 '155 

3 11.0 I 16+2 62. 
3 12 ,6 18.2 692 

1 5.6 10· 2 475 

3 8. 2 12+3 534 

5 13 .6 20.2 760 

; 17 .4 22+2 836 

TOTAL (r-II'LOYEES HI 
OCCUPATIo:rAL SERIES 

231 

1317 

105 

754 

304 

178 

... 
122 

2085 

73 

Ion 
. 227 

7168 



• DE.P"RTl~ E '1T OF PERSONNEL 
D~CEr3ER . 1973 

COO- . . CL ASS TITlE 

8305 CUSTODIA:I 

3905 CORRECT1 0::Al OFF . 

90 10 GARO:JI[R I 

169 1 TOll COllECTOR 

706 5 ifJ Y. tlAf1I . TECH. I 

660 7 EI:GliIERHlG TECH. 11 

41 eo DRIVE R LI C. EXAH. I 

150 4 REV. CO~,? OFF. II 

0220 CO:'':'o. OFF. I 

3510 PAR . ~ PROS . OFF. I 

4111 :.' Il DlIFE M£fll 

9205 FISH HATCH. ASST. I 

TOTAl. 

TOTAL 
IN ~:ORK 

1 M § F %M %F CLASS CDim 

170 e, 6n 33% 254 1.6 

m 4 99% 1: 449 2.8 

26 4 an: 13~ 30 3. 0 

43 14 7" 24% 57 . 1.S· 

412 -0- 100% 0: 41 2 4.4 

115 4 97:: " 119 2.2 

134 6 95% , % 140 I. ' 

35 1 97% " 36 1. 6 

77 7 92< " 84 1.2 

66 13 84% 16% 79 1.2 

e4 -0- 100% 0: 84 . 2 .6 

103 - 0- 100% 0< 103 2.6 

1710 137 1847 

CHART B 

PREDOMINATELY ~AlE 

I 
PHYS . Eoue.1 P.V. SAl ,'IRY TOTAL H'.?LO'fEfS IN 

cor-nEX . EFFORT RESPOiI . ( XP ER . TOTf,l RAUG( 1'~E ,'I:1 OCCUPATlO:I:'l 'SERIES 

1 0 2.8 . 1.0 1 7.4 13t3 S56 1 2S4 

1.6 1.8 3. 0 . 1 10.2 19t2 125 449 

1.2 3. 0 1.2 3 11. 4 17t3 677 61 

1.4 1.4 1.8 3 9.4 17M3 707 57 

1.6 4.2. 1. 5 3 14. 7 19M1 739 558 

2. 0 1.6 1.2 3 10.0 17t2 660 1057 

1.6 1. 2 2. 2 5 11. 4 19+2 725 209 

3.2 1.2 2.8 3 11. 8 21+2 798 . 65 

2. 6 ]. 0 3. 2 3 11 .0 19+ 2 725 119 

3.2 1.2 3. 8 5 14.4 23+ 2 901 74 

2.6 2.0 3.2 3 13 .4 22+2 836 84 

1.6 2.8 1.2 1 9.2 16+2 629 128 

3125 



OSPARTr.EllT OF PERSC:t:-lEL 
O:'C:'t-I.B ER . 1973 SALARY D!FfERErlCES FOR HALE AIm FEMALE CLASSES 

BASED O:i JAi{UARY.
o 

1974 SAlARIES 

CHART C 



' O[PflRT:-'ErlT OF PERSOlmEL 
j OECEfA.:1ER. 1973 

S1000 

950 

900 .. 
850 

BOO 

11 750 
0 

" r )00 

" l 
Y 650 

, , 600 
l 
A , 550 
Y 

500 
ell';-O 

450 

400 
5 6 7 8 

SALARY OJ fFE RENC£S FOR MAlE AND FEr'IALE CLASSES 

BASED ON FULL SURVEY FHlDINGS 
, 

.3i.:IOj. 

4111 A 

1501;' 

>~f~ sA.A':~/14""Qd6Io 

J(,r)1 A ~;;C$A ~.4ft.'A A. qOlo 

";/~" A 3SC~ 
{.M>7 A 

q .... tSA 

6'';''8& 

9 10 . 11 12 13 14 15 
FACTOR POWTS 

16 17 

CHART 0 

10 - FEI-1ALE CLASSES 

8003 Food Scrvice Aicc I 
5678 I\ttcnd<lnt Cns l. r 
22 05 L<lLlndry Ilorker I 
(l012 Clerk II 
1205 Account1ng Asst . I 
8328 P.o:nc:naker I 
1207 Accounting Asst. II 
3502 I>'c1 . El i9. EX<lm. II 
0110 Clerk Typist I 
0215 PBX Operator 
3510 Case'o'Iorker I 
5632 Reg1 s tercd Nurse II 

18 

A - :~I\lE CLASSES 

8305 Custodian 
3905 Corre ctioMl Off. 
9010 Gardener I 
1691 Toll Co l lector 
7D6 5 ib'y. t' ~ a int. Tech. I 

'6607 Eng: Tech. II 
4180 Drive r lie . Emr. I 
1504 Rev . COTop. Off. II 
0220 Co;;::":mication Off. I 
3610 Parole & Prob. Off. J 
4111 Wildlife Agent 
9205 Fish Hatch . Asst. I 



Curle 
. ~ l'n 

3210 
1;025 
)155 
1.0/.5 
4)25 
3557 
2210 

. 2215 
4860 
5766 
2280 

200') I 

• 
Bookstore ~1.:In(l&er A. 
Cook 1 
Ed1tor I 
Food Service ~orker I 
Library Technician I 
~:Cdtil/fill:l Clerk II 
Office Asst I 
Ofiice Suporvi!lor I 
IL.:l.[;carcn Technologiu t I 
Stockrool:l. Attendant II 
TcIepho~e Operator 

/,uL1ini stratlve Services }<..lnD.ger A 
k;s15tant Facilitie9 Engineer 
Buyer I 
Central Services Supervisor I 
CoU?U[cr Oper~tor I 
Cu!:tocian I (cr.,inee level) 
~:edia Opc ra:or I 
}:cdia Tcchniel.:.n I 
~~css Atcend~nt 

Second Cook ond B.aker 
Warehousc Worker I 

SALARY STUDY REPORT TO GOVERKOR 
1974 

ia C.1,1I'il 'j , FelOla.1e ~~ fl'cr.:al ~ble 

5 .0 1.00 .0 
5.0 15 )) 23 
6 .0 100 .0 
15.0 5.0 )5 25 
14.0 20 83 12 
2.0 .0 1.00 .0 
)5 5 " 6 
1.00 14 " 12 
10.0 25 80 2.0 
5.0 1.0 83 1) 
15 .0 1.00 .0 

1.0 4.0 20 8.0 
1 5 17 83 
1 4 2.0 80 
5 20 20 s.o 
2 10 17 83 
5 30 14 " .0 7 .0 10.0 
.0 5 .0' 1.0.0 
.0 , .0 1.0.0 
.0 2 .0 1.0.0 
.0 3.0 .0 1.0.0 

JOB ELU!E~,T POHIT VALUE I I ~7~T";";T 
, 

.111' In I· . " ld J 
class Sel'"ie: A BCD F Tn~.~l l'I"."". .... l 

5 1) 1..0 3.5 2 • .0 3 • .0 4.5 14.0 2S 623 
65 165 3 . .0 3 • .0 3 . .0 2 . 0 1.5 12.5 25 579 
6 45 1..0 3.5 1 • .0 5 • .0 3. 5 14 . 0 4.0 Bl8 
2.0.0 m 2.5 1..0 3. 5 1..0 1.5 9.5 16 452 
14.0 LaO 1..0 3 • .0 2 • .0 3 • .0 1.5 10.5 2.0 512 
2.0 30 1.5 1 • .0 1.5 3 • .0 2.5 9 .5 " 565 
8.0 2550 1..0 1. 5 1.5 '1.5 1.0 6 . 5 16 m 
11/, 26.0 1..0 3 • .0 1..0 3.5 4.0 12 . 5 32 6" 
125 45.0 2·. 0 5 • .0 2 . 5 5 • .0 4.5 19 . 0 43 9" 
6.0 10.0 2.0 1.5 3.5 2. 5 1.5 11 . 0 3.0 655 
15 2.0 1. .0 1.> 1..0 2'. 0 1 • .0 6 . 5 19 5.0.0 
85.0 4472 

, 

5.0 9.0 1 • .0 4. 5 1.5 5.0 5 . .0 17 . 0 4.0 83S 
6 33 2 • .0 5 • .0 2.5 5 • .0 4.5 19 . 0 46 973 
5 6.0 1. .0 3. 5 1..0 4. 5 3.0 13.0 42 881 
25 50 1.5 U 1.5 4. 5 5 • .0 12.5 42 SSl 
12 45 1..0 2.5 1..0 2 • .0 3 • .0 9 . 5 28 623 
35 1200 :3 . 0 1.0 4 • .0 1..0 1..0 10.0 2.0 512 
) 3.0 1.0 1.5 2. 5 3 • .0 2.5 10 . 5 27 6.oS 
5 16 1..0 3 • .0 2. 5 3. 0 2 • .0 11. :; 32 6" 
2 2 3. 5 1..0 3.5 1.0 1..0 10 . 0 '" 523 
2 , 5D 3 • .0 4 • .0 2 • .0 1.5 15 . 5 27C 651 

Q {iQ 2.5 i.o 5 • .0 2.5 2 • .0 13.0 330 755 

, 
Q 

S 
~ 
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, 
. , 

liE' 
CO 

MALE Cl .... SSES 

1-7 74 · 
CU\SS M.P • . 

Cent r al Servi ces Supv. I . 681 

~~d14 Operator I 60S 

Warehous e Worker I 755 

Mst. Fac: . En&inccr 973 

t'..ess Attendant 523 

Custodian t (trainee) 512 

~!cdi.:l Opcrntor I 608 

Admin . Sorv. Mgt . A S3S 

Buyer I sal 

l".c.dia Tech. I 68' 
Second Cook & Baker 651 

COCpU[cr O?c r ato r I 623 

. 

I 5AU.'lY 51'1.iDY JU:PORI TO 
r":R..,\OR - J 4I\uary 1974 

CO:·!l'ARISO:l - MALE " FE}L\LE CU.SSES 
~.£y.Au: CLASSES 

pV CU.SS 

12.5 Office Super'thor I 

• .10 . 5 !:cdh. File Cler~ II 
. 

13. 0 Stockroo~ Attendant II 

19 , 0 Rcoc<:rch Tech. I 

10.0 Food Service ',,'orker I 

10.0 Food Service Worker I r ' 
r' \ 

'10.5 Telephone Opo rator 

1 7. 0 Bookstore Mgt. A 

13 . 0 Editor I 

11. 5 Library ·Tech . I 

15 .5 Cook I 

' .0 Office Assisc:mt I 

ELEME1!T ;>OINT VALUES ~PV2 

· Working Conditions 

· COn?1exi ty 

· fhys::'cal Effo:tt 

· ~8ponsibi1it1es 
· Experi ence/Education 

1- :1.5 or Less 

3-RS + 1~ J Yro. 

S-HS + 4 or !:.Ora 

. _._. __ .. . . , 
L . L ;. 

1-7- 7" , , 
M.P. 'V M.P. P .V. 

689 12.5 - 22 . 0 

~65 9:5 - 7 - 10 

655 11. 0 - 13 - 15 

903 19 . 0 - 7 0 , 
4S2 ' . 5 - l' - 5 

452 '.5 - 12 - 5 

SOO 6. 5 - 18 -38 

623 ll. . 0 - 26 - 18 .. 

S3S 14.0 - 5 + 8 

512 10.5 - 26 - , 
'" 12.5 - 11 - 1' 

452 6 . 5 - 27 -28 

.. 
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